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New UnitedHealthcare wellness offering: 1-year Apple
Fithess+ Subscription

UnitedHealthcare is committed to providing a variety of health and wellness
options, which is why we’ve added 12 months of Apple Fitness+ to your health
plan — at no additional cost. Get ready for a different type of fitness experience
with welcoming trainers who work hard to help bring out the best in you.

The first fithess service powered by Apple Watch
Your journey to a healthier body and mind starts here. Apple Fitness+ brings to
life real-time fitness metrics from Apple Watch to your iPhone, iPad and Apple
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Vaccination Information that can be

helpful to your business. Let’s do this! Get started at uhc.com/apple-fitness-plus

OSHA’s Emergency Temporary Stand 2022 Benefit Plan Limits & Thresholds

https://www.osah.gov/coronavirus/ets2/fags
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